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P.O. Box No. 1075, Nagarbhavi, Bangalore, 560072



Institutional Accreditation Cycle

of

Government College Shimla - 171006 (H.P.)

Section 1: General

Information

1.1 Name and Address of the Institution

Government College Shimla, Himacahal
Pradesh, 171006.

1.2 Year of Establishment

1969

1.3 Current academic activities at the
Institution (Numbers)

e Faculties / Schools

Arts, Commerce and Science

e Departments

Arts, Commerce and Science

¢ Programs / Courses Offered

B.Sc., B.A., B.Com., BCA

e Permanent Faculty members 40
e Permanent Support Staff 30
e Students 2478

e 1.4 Three Major features in the
Institutional Context (As
perceived by the Peer Team)

e College was recognized as Center of
excellence by Himachal Pradesh govt. in
2006

e Cashless accounting system.

e College is centrally located in Shimla,
premises in heritage building and have
location advantage for offering various skill
development, job oriented and value added
courses *

1.5 Dates of the Peer Team (A detailed
visit schedule may be included as
Annexure)

30-31 March 2017

1.6 Composition of the Peer Team
which undertook the on-site visit

Chairperson

Prof. Sudhir K. Jain

(Ex-VC, SMVD University, Katra, J&K)
Department of Management Studies
[.I.T. Delhi, Hauz Khas,

New Delhi— 110016

Member Coordinator

Prof. Suresh Chand

(Former Head, School of Life Sciences; Former
Dean & Member, Executive Council)

Devi Ahilya University, Khandwa Road,
Indore-452001

Member

Dr. R. K. Jain

(Former Principal, RBS College, Agra; Former
Dean & Member, EC, B.R.A. University. Agra)
Res: C-13, Pushp Vihar Colony, T.P.Nagar,
Agra-282002

NAAC Officer

Mr. B. S. Ponmudiraj, Dy. Adviser
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Section II: Criterion wise Analysis Observations (Strengths / Weaknesses on Key-

Aspects) |
2.1 Curricular Aspects:
2.1.1 Curricular Planning and e College follows curriculum of Himachal
implementation: Pradesh University.

o A few faculty members are in the University
BoS.

e Recognized as Centre of Excellence by
Himachal Pradesh Govt.

e Academic calendar is prepared & notified.

2.1.2 Academic Flexibility ¢ College offers UG programs in science, arts
and commerce; in addition to a self financing
BCA program.

¢ Choice Based Credit System is moderately in
place.

e Lack of other add-on courses.

2.1.3 Curriculum Enrichment ¢ Involvement of faculty in curriculum
development of the University.

e Evidence of co-curricular activities.

e Few extension programs organized.

2.1.4 Feedback e Teaching feedback taken from a sample of
students and analyzed manually.

e Feedback reported to be obtained from other
stakeholders also.

¢ IQAC started functioning in 2012.

2.2 Teaching-Learning and Evaluation:

%-b.l Bttt Baraimentasd Profile e College follows University and state

government norms for admission as per
reservation policy.

¢ Admission form and Prospectus are
downloadable from website; hard copy needs
to be submitted; admissions on merit.

e About 40% girl students.

2.2.2 Catering to Student Diversity e College adheres to the government policies

on reservation.

o Students from all nearby areas study in the |
College. f
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Effective anti-ragging committee.

2.2.3 Teaching-Learning Process

Teaching is found effective by the students.
Academic calendar is followed.

Computer labs used for teaching-learning
process in the concerned programs.

Language Lab yet to be developed.

2.2.4 Teacher Quality

Majority faculty members have Ph.D.
qualification; most others hold M.Phil.
degree.

Transfer policy of the government is
considered as a constraint by the teachers,
hindering undertaking research projects,
Minor/Major projects from UGC.

Faculty members are encouraged to attend
workshops, conferences, seminars, refresher
courses etc; but without funding commitment.

2.2.5 Evaluation process and reforms

Semester system is followed and evaluation is
done by the University.

Internal assessment has 30% weightage.

Scope of reforms exists.

2.2.6 Students performance and Learning
Outcomes

Students’ performance is good in the
University results.

Good learning outcomes as evidenced by
good alumni profile.

Few students rank holders. |

2.3Research, Consultancy and
Extension:

2.3.1 Promotion of Research

Lack of exclusive measures for promotion of
research

Lack of policy for promoting research.

Weak research output vis-a-vis the faculty
qualification.

2.3.2 Resource Mobilization for Research

Lack of resource mobilization for research.

Lack of committed research funding; no
provision for seed money.

Few teachers have completed Minor research
projects funded by UGC, MHRD, ICSSR.
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